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Lle KoaeKkc BCTaHOBAKOE CTaHAAPTU A06pOoYeCHOI,
He3aneXHoi, BiANoBiAanbHOI Ta NOBaXKHOi noBeAiHKkM ana Mo
"CHK "CI4". BiH ma€e 3axvMw,aTt A0OBipYy A0 OpraHisauji Ak
rpoOMaACbKOIl, aHaNiTUYHOI Ta MeaiiHO OpieEHTOBAHOI
iHCTUTYLIT, Wo npautoe 3 nybaiyHo iHbopMmauieto,
}aKTYEKIHTOM, MOHITOPUHIOM 0BILAHOK, LOCNIAKEHHAMM,
OAHWMU, KOMYHIKaLiAMM Ta NPOEKTaMM FPOMAACbKOro
iHTepecy.

Kopekc He 3amiHIOE 3aKoHO4aBCTBO YKpaiHu, CTaTyT, TpyAoBi
[,0roBOpU, rpaHToBi yroam abo cnewianbHi NONITUKK
opraHisau,ii. BiH BCTAHOB/IOE MiHIMANbHUI €TUYHWI CTaHZAPT
NoBefiHKN, AKWIA 3aCTOCOBYETHCA Y Pasi CyMHIBY, PU3UKY
penyTauiiHoi WKoam abo cuTyauii, He BperynbLoBaHol
OKPEMWUM AOKYMEHTOM.

This Code sets the standards of ethical, independent,
responsible and respectful conduct for NGO SNK "Slovo i
Dilo". It is intended to protect trust in the organisation as a
civil society, analytical and media-oriented institution working
with public information, fact-checking, promise monitoring,
research, data, communications and public interest projects.

The Code does not replace Ukrainian law, the Statute,
employment contracts, grant agreements or specialised
organisational policies. It sets the minimum ethical standard
to be applied in situations of doubt, reputational risk or
matters not covered by a separate document.

Cdepa 3acTtocyBaHHA / Scope

KoaeKc nowunpoeTbea Ha YneHiB opraHisauii, MpaBniHHA,
[onoBy, NpauiBHMKIB, KOHCY/IbTAHTIB, EKCNEPTIB, BOJIOHTEPIB,
CTaXKepis, NigPAAHMKIB Ta iHWKX OCib, AKi AitoTb Big iMeHi
opraHisau,ii abo 3any4eHi o ii NpoeKTiB. Y Aorosopax,
TEeXHIYHWX 3aBAAHHAX | NAPTHEPCbKMX LLOMOBIEHOCTAX MOXKE
nepeabayatmca 060B'A30K JOTPMMYBATUCA LbOro Koaekcy.

KopeKc 3acTocoBYeTbCA Y poboyili KOMYHiKau,ii, My6niuHnX
3aX04aX, OH/IAMH-B3aEMOLIT, peAaKLiMHIN | aHaNiTUYHIN
poborTi, 3aKyniBAsAX, ynpasaiHHi rpaHTamu, poborTi 3
JyKepesamu, napTHepamm, NocagoBMmMm ocobamu,
noniTMKaMu, ayguTopismmn Ta LOHOPaMMU.

The Code is binding on members, the Board, the Head,
employees, consultants, experts, volunteers, interns,
contractors and other persons acting on behalf of the
organisation or involved in its projects. Contracts, terms of
reference and partnership arrangements may require
compliance with this Code.

The Code is binding on workplace communication, public
events, online interaction, editorial and analytical work,
procurement, grant management, engagement with sources,
partners, public officials, politicians, audiences and donors.
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ba3osi ctaHaapTu noseaiHku / Core Standards of Conduct

KokHa 0coba, Ha Ky NoLwmproeTbea KogeKe, NOBUHHA 4iaTu
[06p0CoBICHO, 3aKOHHO, NPOodeciiHO i B iHTepecax CTaTyTHOI
MeTu opraHisauii. BoHa mae noBaxaTtu npasa, rigHicTb,
6e3neKy i NPMBATHICTb iHLWMX; BUKOPUCTOBYBATU pecypcu
opraHisauii aMwe A1a 3aKOHHOI CTaTyTHOI Ta NPOEKTHOI
LiANbHOCTI; HE 310BXMBATM NOCaA00, AOCTYNOM A0
iHpopmauii, bpeHaoM, KOHTaKTamuM abo fOBipPOK OpraHisaii.

3ab60pOHATLCA AUCKPUMIHALLIA, NPUHUIKEHHSA, CEKCYabHI
[OMaraHHsA, 3a1AKyBaHHA, LbKyBaHHA, MOBA BOPOXKHeEYi, TUCK
Ha Koner abo axepena, NoLWMPEHHA 3aBi4OMO HEeNpaBAMBOI
iHpopmauii, maHinynauia AaHMMK, NPUXOBYBAHHA CYTTEBOIO
KOHNIKTY iHTepeciB i Byab-aKa NoBeAiHKa, AKa MoKe
06r'pyHTOBaHO NiAipBaTV HE3aNeXHICTb abo penyTauiio
opraHisadii.

Every person covered by the Code must act honestly, lawfully,
professionally and in the interests of the organisation's
statutory purpose. They must respect the rights, dignity,
safety and privacy of others; use organisational resources
only for lawful statutory and project activities; and not misuse
their role, access to information, brand, contacts or the
organisation's trust.

Discrimination, humiliation, sexual harassment, intimidation,
bullying, hate speech, pressure on colleagues or sources,
deliberate falsehoods, manipulation of data, concealment of
a serious conflict of interest and any conduct that could
reasonably undermine the organisation's independence or
reputation are prohibited.

He3ane»HicTb Big NoNITUUHOro, KOMepL,iliHOro Ta 4OHOPCbKOro BnaAusy /
Independence from Political, Commercial and Donor Influence

OpraHi3auia 36epirae He3aneXHiCTb Bif NONITUYHUX NAPTIN,
KaHAWAaTiB, NocafoBux ocib, aeprkaBHUX opraHis, bisHec-
CTPYKTYP, PEKIAaMOAaBLLIB, AOHOPIB, BNACHUKIB Meia Ta
Np1BaTHUX iHTepeciB. *oaHa 30BHiWHA ab0 BHYTPILLHA
3aUjiKaB/ieHa CTOPOHa He MOXKe BUMAraTv 3miHU GakTUYHUX
BMCHOBKIB, OL,HOK, GOpMytoBaHb, METOA0OTiT, NpiopuTeTIB
MOHITOPMHIYy abo yacy nybnikauii B8 06miH Ha diHaHCyBaHHSA,
[0CTyn, iHbopmaL,ito, peknamy, NapTHEPCTBO YU iHLWWY BUrOAY.

CniBnpauA 3 AepXaBHMMM OpraHamm, MiXKHapOAHUMU
opraHisauismu, LOHOpPamu, megia abo rpomazcbKMmm
napTHepamMu A0MNYCKAETLCA AULLE 33 YMOBMU, LLO BOHA He
0bMerKye NpaBo OpraHisaLii camocTinHO BU3Ha4aTh
METOA,0/10rit0, PeAaKL,iHi BUCHOBKW, aHANITUYHI OLHKK Ta
NnopAAO0K BUMPaB/JEHHA NOMUAOK. [JOHOPCbKA NiATPUMKA He €
niaCcTaBoo ANA BMJIMBY HA 3MICT He3aNeXXHUX maTepianis,
AKLLO iHWe NPAMO He nepeabayeHo 3aKOHHOK NPUPOAOHD
3aMOBJ/IEHOTO AOCNiIAXKEHHA | TPO30PO NO3HAYEHO.

The organisation maintains independence from political
parties, candidates, public officials, public authorities,
businesses, advertisers, donors, media owners and private
interests. No external or internal stakeholder may demand
changes to factual findings, assessments, wording,
methodology, monitoring priorities or publication timing in
exchange for funding, access, information, advertising,
partnership or any other benefit.

Cooperation with public authorities, international
organisations, donors, media or civil society partners is
permitted only where it does not restrict the organisation's
right to independently determine methodology, editorial
conclusions, analytical assessments and correction processes.
Donor support is not a basis for influencing independent
content unless the lawful nature of a commissioned study
requires otherwise and this is transparently indicated.

PepakKuiiiHa Ta aHaniTMuHa gobpouecHictb / Editorial and Analytical Integrity

Y daKTyekKiHry, aHanitmui, nybnikauiax, iHporpadiu,i,
LOCNIAXEHHAX | KOMYHIKaLii opraHisauia KepyeTbca TOYHICTIO,
nepeBiptoBaHiCTIO, MPONOPLAHICTIO, HE3aNEXKHICTIO,
KOPEKTHMM NOCUNAHHAM Ha AXKepena, BiAOKPEeMNeHHAM
}aKTiB Bif, OLHOK i FOTOBHICTIO BUNPABAATU MOMUIIKM.
MaTepiann matoTb 6a3yBaTUCA Ha JOCTATHIX AOKasax, a
BMCHOBKM - BigNoBifaTv onpuatogHeHin abo BHYTPILWHbO
3aTBEpAKEHI meTog0NOrii.

Ocobu, 3anyyeHi go NiAroToBKM MaTtepianis, He NOBUHHI
HaBMWCHO BUPMBATK LIUTATU 3 KOHTEKCTY, MaHinyatoBaTu
OaHUMU, MTPUXOBYBATW peseBaHTHI GaKTK, BUKOPUCTOBYBATH
HenepeBipeHi TBEPAKEHHSA AK BCTaHOB/EHI dakTh abo
3MiLLYBaTW OCOBMCTY NONITUYHY NO3ULIO 3 aHANITUYHUM
BMCHOBKOM OpraHisauii. AKLW0 Tema MiCTUTb BUCOKMI
penyTauiinHuiA, NpaBoBuit abo 6e3neKkoBuii pusmnK, maTepian

In fact-checking, analysis, publications, infographics, research
and communications, the organisation follows accuracy,
verifiability, reasonable balance, independence, proper
source attribution, separation of facts from opinions and
readiness to correct errors. Materials must be based on
sufficient evidence and conclusions must follow the published
or internally approved methodology.

Persons involved in preparing materials must not deliberately
take quotes out of context, manipulate data, conceal relevant
facts, present unverified claims as established facts or mix
personal political views with the organisation's analytical
conclusion. Where a topic carries high reputational, legal or
safety risk, the material should undergo additional review by
the Head or another competent person.
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Ma€ NPoWTH JOAATKOBUI Nepernas KepiBHMKOM abo iHLW O
KOMMNETEHTHO 0c06010.

Poborta 3 iHdopmauieto, grkepenamu Ta gaHumm / Information, Sources and

Data

OpraHi3sauia Hagae nepesary BigKpUTUM, NepeBipOBaAHUM i
HaNeXHOo 3aapXxiBOBaHUM Axepenam. [JoKkasu, Wo nexaTb B
OCHOBI daKTyeKiHry abo aHaNiTMYHOro BUCHOBKY, MatloTb
36epiratmca y cnocib, AKWiA 4,03BONSE NepeBipUTH NOTiKY
BMCHOBKY Nicna ny6ikauii. AKLWO0 BUKOPUCTOBYETLCA
KOHiaeHUiMHe axkepeno, HeobxigHO OLUHMUTM 3aKOHHICTb,
6e3neKy, MOTUB AKepena i MOXKANBICTb NiATBEPAKEHHA
iHpopmaUii iIHWKMK gaHUMU.

MepcoHanbHi gaHi, YyTAnBa iHPopMaLLia, KOHTaKTU aXKepen,
Henyb6iYHi LOKYMEHTH, JOCTYNM, Napoii, BHYTPIWHI
YepHEeTKM | NPOEKTHI AaHi He po3roaowyoTbca 6e3 3aKoOHHOT
niACTaBM Ta HanexHoro Ao3sony. Mybnikauia nepcoHanbHUX
OaHUX [ONYCKAETLCA INLLE TOAi, KON Lie 3aKOHHO,
HeobxigHO, NPONOPLiNHO i BiANOBIAAE CycnibHOMY iHTepecy.

The organisation prioritises open, verifiable and properly
archived sources. Evidence underlying fact-checking or
analytical conclusions must be stored in a way that allows the
reasoning to be checked after publication. If a confidential
source is used, legality, safety, the source's motive and the
possibility of corroboration through other data must be
assessed.

Personal data, sensitive information, source contacts, non-
public documents, access credentials, passwords, internal
drafts and project data must not be disclosed without a
lawful basis and proper authorisation. Publication of personal
data is permitted only where lawful, necessary, reasonable
for the organisation's size and role and justified by public
interest.

BunpasneHHA NOMUAOK i NpaBo Ha Bignosigb / Corrections and Right of Reply

OpraHi3auif BU3HAE, WO roTOBHICTb BUNPABAATU MOMUJIKM €
03HaKo NpodeciMHOoCTi, a He cnabkocTi. 3annTK Npo
BMMNpPaBAEHHA, yTOYHEHHA abo NpaBo Ha BignoBiab
posrnagatotbea fobpocosicHO, 63 aBTOMaTUYHOIO BU3HAHHA
NOMWAKM | 6e3 HeobIpyHTOBAHOT BigMOBU. 3afBHMK Ma€E
HafaTN KOHKPeTHe NOCUNAHHA Ha MaTepias, ONUC HETOYHOCTI
Ta AOKasw.

MepBUHHA OUHKa 3aNuUTy 34iACHIOETLCA, AK NPaBwUo, 2o 5
poboumnx AHiB. 3BUYANHNUIA PO3raag 3aBepLlyeTbea Ao 20
poboumnx AHIB, AKLWO NUTAaHHA He NoTpebye AOAATKOBOI
nepesipKu, NPaBoBOT KOHCYybTaLii abo BigNOBIAj TpeTix
CTOpiH. AKWO NOMUAKA NiATBEPAKEH], OpraHisaLis pobutb
BMNPaBieHHA abo yTOUHEHHA B HaNeXKHUI cnocib: oHoBAOE
maTepian, A0AAE NMPUMITKY, 3MiIHIOE CTaTyc, Nybnikye
NoBiLOM/IEHHA NPO BUNPABAEHHA ab0o iHWMM YUHOM
3abe3neyye Npo3opicTb.

The organisation recognises that readiness to correct errors is
a sign of professionalism, not weakness. Requests for
correction, clarification or right of reply are reviewed
honestly and carefully, without automatic admission of error
and without unreasonable refusal. The requester should
provide a specific link to the material, description of the
alleged inaccuracy and supporting evidence.

Initial assessment is normally carried out within 5 working
days. Standard review is completed within 20 working days
unless the matter requires additional verification, legal
consultation or responses from third parties. If an error is
confirmed, the organisation corrects or clarifies it
appropriately by updating the material, adding a note,
changing a status, publishing a correction notice or otherwise
ensuring transparency.

MNosara, HegucKpuMiHauia Ta 6e3neyHe cepeaosutue / Respect, Non-

Discrimination and Safe Environment

OpraHisauia He 4ONYCKAE AUCKPUMIHALT 3a CTaTTIo,
reHA,EepHo0 ifEeHTUYHICTIO, BIKOM, iHBaNiAHICTIO, CIMEMHUM
CTaHOM, MOBOIO, ETHIYHUM NOXOAKEHHAM, penirieto,
NONITUYHUMM NEePEeKOHAHHAMM YK iHLWO 03HaKoto. Y pobouiii
i Ny6AiyHil KOMYHiKauii HeobXiAHO YHUKATK CTepeoTunis,
NPUHUMKEHHA, HEKOPEKTHUX XKapPTiB, arpecUBHOIO TOHY,
nepcoHaNnbHUX HaNaAiB i 3HEBAXK/IMBOrO CTAaBNIEHHA 40
BPa3/IMBUX Fpyn.

The organisation does not tolerate discrimination based on
sex, gender identity, age, disability, family status, language,
ethnic origin, religion, political opinion or any other protected
characteristic. In workplace and public communication,
stereotypes, humiliation, inappropriate jokes, aggressive
tone, personal attacks and disrespect towards vulnerable
groups must be avoided.

Sexual harassment, gender-based violence, unwanted sexual
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CeKcyanbHi fOMaraHHA, reH4epHO 3yMOBJIeHe HaCKbCTBO,
HebarKaHi KOMeHTapi CEKCyasIbHOro XxapaKTepy,
nepecnigyBaHHs, NOrpo3u, OHMANH-LLbKYBaHHSA i NOMCTa 3a
cKapry 3abopoHeHi. OpraHisauia pearye Ha Taki BUNagKu
KOH}iAeHUiMHO, NPONOpPLiMHO i 3 NpiopuTeTom He3neku
nocTpaxganoi ocobu.

comments, stalking, threats, online bullying and retaliation
for complaints are prohibited. The organisation responds to
such cases confidentially, reasonable for the organisation's
size and rolely and with priority given to the safety of the
affected person.

MoaapyHKK, roHOpapu, Noi3AKMU Ta yyacTb y 3axoaax / Gifts, Fees, Travel and

Events

MpauiBHMKK, YNeHW Ta 3a1y4eHi 0cobu He NOBUHHI NpMIiMaTK
noAapyHKW, onaaTty, NOCAyru, NOI3AKN, NpeAcTaBHULbKI
BMTPaTV abo npuitom abo iHwWi nepesaru, AKi MoXyTb
BNAMHYTM ab0 BUrNAAATU AK TaKi, LWLO BNIMBAOTL Ha
He3aNeXHiCTb opraHisauii. CMMBONIYHI NOAAPYHKM HU3bKOIT
BAPTOCTi AOMYCKAOTbCA INLLE AKLL0 BOHU He NOB'A3aHi 3
OYiKyBaHHAM pilleHHs, nybaiKauii, ouiHKKM, 3aKkynisni abo
iHWOi BUrogu.

OnnaTa 3a BUCTYNU, eKCNepTHi KOMeHTapi, moaepal,ito,
HaBYaHHA abo y4acTb y 3aX0ax AOMYCKAETbCA, AKLLO BOHA
3aKOHHa, NP030pa, He CTBOPHOE KOHMNIKTY iHTepeciB i He
cynepeynTb poni ocobu B opraHisauii. YyacTb y 3axogax
NoNITUYHUX NapTiiA, KaHANAaTIB abo opraHiB Bnaau notpebye
ocobnunsoi obepexkHocTi: ocoba He NOBMHHA CTBOPIOBATH
BPAXKEHHSA NiATPUMKM, ariTauii abo 3anexHOoCTi opraHisadii,
AKLLO TaKa Nno3uuia He byna odiuiliHO 3aTBEpAXKEHa.

Staff, members and engaged persons must not accept gifts,
payments, services, travel, hospitality or other benefits that
may influence, or appear to influence, the organisation's
independence. Low-value symbolic gifts are allowed only
where they are not linked to an expected decision,
publication, assessment, procurement or other advantage.

Fees for speaking, expert comments, moderation, training or
event participation are allowed where lawful, transparent,
free from conflict of interest and compatible with the
person's role in the organisation. Participation in events of
political parties, candidates or public authorities requires
particular caution: the person must not create an impression
of endorsement, campaigning or organisational dependence
unless such position has been officially approved.

CouianbHi mepexi Ta nybniuHa KomyHikauia / Social Media and Public

Communication

Ocobwm, siKi acoL,itooTbCA 3 OpraHi3auieto, NOBMHHI PO3Pi3HATK
ocobucTty nosuuito Ta odiuiriHy nosumuito N0 "CHK "CIA". Big,
iMeHi opraHisauii MOXyTb KOMYHIKyBaTH /INLLE YNOBHOBAXEHi
ocobu. OcobucTi nybnikauii He NOBUHHI PO3KpUBaTH
KOoHiaeHUiMHY iHpopMaLiito, NiAPMBATU HeynepeaKeHicTb
opraHisauii, MiCTUTY MOBY BOPOKHeUi, NOrposu,
OUCKPUMIHALiHI BUCNOBAOBAHHA abo HepoBeaeHi
3BMHYBAUYEHHA, AKi MOXYTb CTBOPUTU CYTTEBUIN penyTaLinHWi
pU3KK.

Y pasi nyb6aiyHOT AMCKYCiT, KOUTUKM aBO TUCKY Ha opraHisaLito
cnig, yTpMmyBaTUCA Bif, iMNYyNbCUBHUX BiZNOBiAEN.
KomyHiKauis mae 6yT1 TO4HOLO, CTPMMAHOIO, 3aCHOBAHOIO Ha
dakTax i, 3a notpebu, noroakeHoto 3 Fos10800 abo
BiZNOBiAaNbHOI 0CO600 33 KOMYHiKaL,ii.

Persons associated with the organisation must distinguish
personal views from the official position of NGO SNK "Slovo i
Dilo". Only authorised persons may communicate on behalf
of the organisation. Personal posts must not disclose
confidential information, undermine the organisation's
impartiality, contain hate speech, threats, discriminatory
statements or unsubstantiated accusations that may create a
material reputational risk.

In cases of public debate, criticism or pressure on the
organisation, impulsive responses should be avoided.
Communication must be accurate, restrained, fact-based and,
where needed, coordinated with the Head or the person
responsible for communications.

KoHdnikth iHTepecis / Conflicts of Interest

Ocoba NoBMHHA 3aBYaCHO NOBIZOMUTU NPO peanbHUM,
NOTEHUiMHMI abo BUAMMMIA KOHPNIKT iHTEpeECiB, AKNIA MOXKe
BM/IMHYTM Ha il y4acTb y NiAroToBLi maTepiany, 3akynisni,
nobopi, onnati, NapTHepCTBi, rPaHTOBOMY pilleHHi abo
iHWOoMYy npoueci opraHisauii. HaaBHicTb KOHONIKTY iHTepeciB

A person must disclose in advance any actual, potential or
perceived conflict of interest that may affect their
participation in preparing content, procurement, recruitment,
payments, partnerships, grant decisions or another
organisational process. The existence of a conflict of interest
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He 3aBXKAM O03HaYaE NOPYLIEHHsA, ane NPUXOBYBaHHSA
KOHONIKTY € NopylieHHAM KogeKcy.

Y pasi KOHOANIKTY MOXKYTb 3aCTOCOBYBATUCA CAMOYCYHEHHS Bif,
pilleHHn, He3anexXHUI nepernag, nepesaya 3aBaaHHa iHWIN
0c0bi, 4OKYMEHTYBaHHSA 06rpyHTyBaHHA abo iHwWi 3axoam,
nepeabayeHi Monitnkoto 3anobiraHHA KOHOAIKTY iHTepeciB.

is not always a breach, but concealment of a conflict is a
breach of the Code.

Where a conflict exists, measures may include recusal from a
decision, independent review, reassignment of the task,
documented justification or other measures under the
Conflict of Interest Policy.

MNosigomneHHA Npo nopyLieHHA Ta po3rnaa ckapr / Reporting Breaches and

Handling Complaints

Mpo nopyweHHsa KogeKkcy moxkHa nosigomuTy Nonosy abo
iHLWY BM3HaYeHy BignoBiganbHy ocoby. AKLWO NOBIAOMNEHHA
cTocyeTbcA F0N0BM, BOHO NOAAETLCA A0 MMpaBniHHA.
MoBigoOMNIEHHA MOXKe CTOCYBaTUCA €TUYHOT NOBEAIHKM,
[oMaraHb, AMCKpUMIiHaL,ii, KOHPNIKTY iHTepeciB, TUCKY Ha
aQHaNITUYHi BUCHOBKM, HENMPABOMIPHOrO BUKOPUCTAHHA AaHUX,
nogapyHKiB, KOPYNUiNHNX pM3MKiB abo iHWOI NoBeAiHKM, L0
LWKOAMTb OpraHisadwii.

MepBMHHA OLiHKa NOBIAOMNEHHSA 34IMCHIOETLCSA, AK NPaBUAO,
[0 5 poboumnx AHiB. 3BUYANHMIA Po3raag, 3aBeplyeTbesa go 20
poboumnx AHIB, AKLWLO cNpaBa He € cknagHoto. CKnaaHi cnpasu
MOXYTb NoTpebyBaTh Hinblue Yacy, ane 3aaBHUKY, Ae Le
MO/IMBO, NOBIAOMIAETHCA NPO OPIEHTOBHUI CTPOK.
MoBigoMeHHs po3rnaaatoTbca KOHIAEHUiNHO, i3
3a60pOHOI NOMCTY LWLOA0 3aABHMKaA, CBiAKiB abo ocib, aki
L0MOMaratoTb y po3rasgi.

Concerns about breaches of the Code may be reported to the
Head or another designated responsible person. If the
concern relates to the Head, it is submitted to the Board.
Reports may concern ethical conduct, harassment,
discrimination, conflicts of interest, pressure on analytical
conclusions, misuse of data, gifts, corruption risks or other
conduct harmful to the organisation.

Initial assessment is normally carried out within 5 working
days. Standard review is completed within 20 working days
unless the case is complex. Complex cases may require more
time, but the reporter is informed of the expected timeline
where possible. Reports are handled confidentially, with
retaliation against the reporter, witnesses or persons
assisting the review prohibited.

Hacnigku nopyweHHsa / Consequences of Breach

PearyBaHHA Ha NopyLeHHs Mae ByTn NponopuiiHnm,
LOKYMEHTOBAHMM i CMpaBea/IMBMM. 3a1€XKHO Bif, XapakTepy
NopyLUeHHA MOXYTb 3aCTOCOBYBATUCA: yCHe abo nucbmoBe
nonepeayeHHs; BUMora yCyHyTU HaCNiaKKn; noaaTkose
HaBYaHHA; CAMOYCYHEHHSA Bif, 3aBAaHHA; nepernag abo
BMMPAB/JIEHHA MaTepiany; 06MeKeHHs JOCTyny A0 AaHUX;
pO3ipBaHHA A0roBOPY; ANCUMUMIIHAPHI 3aX04M; BUKIOUYEHHA 3
NPOEKTY; NOBIAOMNEHHA AOHOPA; ayAUT; 3BEPHEHHSA A0
KOMMETEHTHUX OpraHis.

Mig, yac BU3HAYEHHA HACNIAKIB BPaXOBYHOTbCA TAXKKICTb
NnopyLeHHsA, Hamip, WKoAa ana atogei abo opraHisauii,
NOBTOPIOBAHICTb, CiBNPaLA Nig Yac po3rnaay, BUSHaHHA
NMOMMWJIKM Ta TOTOBHICTb YCYHYTU Hacnigku. MNomcTa 3a
[06pocoBicHe NOBIZOMNIEHHA cama No cobi € OKpeMnm
CEePHUO3HMM NOPYLLIEHHAM.

Responses to breaches must be reasonable for the
organisation's size and role, documented and fair. Depending
on the nature of the breach, measures may include oral or
written warning; requirement to remedy consequences;
additional training; recusal from a task; review or correction
of content; restriction of data access; contract termination;
disciplinary measures; removal from a project; donor
notification; audit; or referral to competent authorities.

When determining consequences, the organisation considers
the seriousness of the breach, intent, harm to people or the
organisation, recurrence, cooperation during review,
acknowledgement of error and readiness to remedy
consequences. Retaliation for a well-grounded report is itself
a separate serious breach.

O3HailiomneHHA Ta wopiyHe niarsepakeHHa / Acknowledgement and Annual

Confirmation

YneHu MpasniHHA, F0N10Ba, NPALiBHMKKU Ta KAOYOBI
KOHCY/IbTaHTM MatoTb 6yTH 03HaomneHi 3 Kogekcom. [na
rPaHTOBUX MPOEKTIB ab0 posieit 3 NiABULLEHUM PU3UKOM

Board members, the Head, employees and key consultants
must be familiar with the Code. For grant-funded projects or
higher-risk roles, the organisation may require written
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S=====_I'0 CHK CnoBo i gino

opraHisaLis MOe BMMaraTv NMcbMoBe niaTeepaKeHH:A: "A confirmation: "I have read the Code of Ethics and Conduct of
03HaomneHunin/o3HaomneHa 3 Kogekcom eTnkn Ta NGO SNK "Slovo i Dilo", undertake to comply with it, disclose
noseaiHku MO "CHK "CIA", 30608'a3ytocb Moro conflicts of interest and report with integrity any material
L0TPUMYBATUCA, NOBILOMAATH NPO KOHONIKTU iHTEpeCiB i breaches known to me".

[obpocosicHo iHGopMyBaTK NPO BiZOMI MEHI iCTOTHI

The Code is reviewed at least annually or earlier where

n
MOPYLIEHHS ™. required by changes in law, donor requirements,
KopeKc nepernsfaerbca WoHaliMeHLwe pas Ha pik abo organisational structure, nature of activities or findings from
paHilwe, AKWO Lboro noTpebyroTb 3MiHM 3aKOHOAABCTBa, complaint handling.

[OHOPCbKMX BUMOT, CTPYKTYPUM OpraHisallii, Xxapaktepy
OiANbHOCTI abo pe3ynbTaT PO3raaay CKapr.

3atBepparKeHHA / Approval
UA: Liei LOKYMeHT Habupae YMHHOCTI 3 faTh oro 3aTeepaskeHHA Monosoto MO "CHK "CIA" Ta aie 4o 3amiHn HOBOWO
peaakLieto.

EN: This document enters into force on the date of approval by the Head of NGO SNK "Slovo i Dilo" and remains valid
until replaced by a new version.

3aTteBepgus(na) / Approved by C. Biasakin
S. Vidiakin
MNocapa / Position lonosa opraHisau,ii / ead of Organisation
NMignuc / Signature W%
Dara / Date
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