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officer

Fonosa: BigakiH Ceprit OnekcaHaposuy / Head: Serhii Vidiakin

Mera / Purpose

Lis MonitTnka BcTaHOBAOE 06OB'A3KOBI NPaBWUIA BUABNEHHS,
LEeKNapyBaHHA, OLiHKKW, LOKYMEHTYBaHHA Ta BPEryat0BaHHsA
KoHNiKTIB iHTepecis y gianbHocTi O "CHK "CIA". Ti meTa -
3aXMCTUTM HEe3aNeXKHICTb OpraHisauii, LoBipy ayauTopii,
penyTauito, 06'eKTUBHICTb GaKTUYEKIHTY 1 aHANITUYHUX
BMCHOBKIB, J,06pOYECHICTb 3aKyniBesib, FPAaHTOBE YNPaBAiHHA
Ta AKICTb YNPaBAiHCbKUX pilleHb.

[na opraHisau,i, Wo npautoe 3 nybaiyHMMm 0biLaHKamu,
NONITUYHO YYTANBOIO IHPOPMALLEID, BIAKPUTUMU SAHUMK,
nocafoBMmmn ocobamu, LOHOPAMM, Mesia Ta FPOMaACbKUMM
napTHepamu, KOHOANIKT iHTepeciB € He NnLe PPUANYHUM abo
diHAaHCOBMM MUTAHHAM. Lie TaKoXK NMUTaHHA 4OBipU: HaBiTb
BUAMMICTb 3a/1€XKHOCTI MOXKe NocnabuTu LiHHICTb
AHaNITUYHOTO NPOAYKTY.

This Policy establishes mandatory rules for identifying,
declaring, assessing, documenting and managing conflicts of
interest in the activities of NGO SNK "Slovo i Dilo". Its purpose
is to protect the organisation's independence, audience trust,
reputation, objectivity of fact-checking and analytical
conclusions, procurement integrity, grant management and
quality of governance decisions.

For an organisation working with public promises, politically
sensitive information, open data, public officials, donors,
media and civil society partners, conflict of interest is not only
a legal or financial matter. It is also a trust issue: even the
appearance of dependence can weaken the value of an
analytical product.

Cdepa 3acTtocyBaHHA / Scope

MoniTMKa NOWMPIOETLCA HA YNEHIB OpraHisaLii, MpaBniHHA,
[onoBy, NpauiBHMKIB, KOHCY/IbTAHTIB, EKCNEPTIB, BOJIOHTEPIB,
CTaXKepiB, NigPAAHMKIB, YEeHIB KOHKYPCHMUX ab0 OUHOYHUX
KOMICil1, 3a1y4eHnx aBTOpiB, PeAaKTopiB, aHANITUKIB | Byab-
AKMX OCib, AKi bepyTb y4acTb y pilleHHAX abo AitoTb Big iMeHi
opraHisadii.

BoHa 3aCTOCOBYETHCA A0 YNPaABAiIHHA, YNEHCTBA, PpesaKLiltHoT
Ta aHaNITMYHOT pob0TU, PaKTUYEKIHTY, BUBOPY TEM,
3aKynisenb, f,O060pPy NepcoHany, 3a1y4eHHs KOHCY/IbTaHTIB,
onnaTy NOCAyr, NapTHepPCTB, rPaHTiB, NybiYHUX 3ax04;B,
[OCTYNy 40 AaHUX, poboTH 3 AyKepeniamu, 3BiTHICTb Nepes,
[OHOpPamMM i byab-aKUX CUTYaL, Ae NPUBATHUI abo
30BHILWHIl iHTEPEC MOXKe BNMHYTU HA pilleHHA opraHisau,i.

The Policy covers members, the Board, the Head, employees,
consultants, experts, volunteers, interns, contractors,
selection or evaluation panel members, engaged authors,
editors, analysts and any persons participating in decisions or
acting on behalf of the organisation.

It covers governance, membership, editorial and analytical
work, fact-checking, topic selection, procurement,
recruitment, engagement of consultants, service payments,
partnerships, grants, public events, access to data, work with
sources, donor reporting and any situation where a private or
external interest may influence an organisational decision.
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BusHaueHHsa KoHNiKTy iHTepeciB / Definition of Conflict of Interest

KoH®niKT iHTepecis - e cutyauis, y aKkii npusaTHUN,
npodecinHni, NoNITUYHUIN, GiHAHCOBUN, CIMENHWNI, APYHKHIl,
penyTauinHuiA, LOHOPCbKMI abo iHLWKI iHTepec 0cobu moxke
BNIMHYTY ab0 BUrNAAATU AK TaKWI, WO BNAUBAE Ha i
06'EKTMBHICTb, HE3aNEXKHICTb UM AOBPOCOBICHICTb.

KoH}NiKT morke 6yTH peanbHUM, NOTEHLiNHUM abo
BUANMUM. PeanbHuit KOHOAIKT yrKe BNAMBAE HA PilIEHHA.
MOTeHUiMHNI MOXKe BUHUKHYTU 32 NEBHMUX YMOB. Buanmuii
CTBOPIOE O6I'PYHTOBAHE BPaYKEHHA ynepeasKeHoCTi, HaBiTb
AKWO ocoba BBaXKae cebe HeynepeakeHoto. s nybaiyHoi
aHanNiTUKN BUAMMUI KOHDAIKT MOXKe BYTU TaKMM Camum
WKIANMBUM, AK | peasbHUi.

A conflict of interest is a situation where a person's private,
professional, political, financial, family, friendship,
reputational, donor-related or other interest may influence,
or appear to influence, their objectivity, independence or
integrity.

A conflict may be actual, potential or perceived. An actual
conflict already affects a decision. A potential conflict may
arise under certain conditions. A perceived conflict creates a
reasonable impression of bias even if the person considers
themselves impartial. For public analysis, a perceived conflict
may be as damaging as an actual one.

Mos'a3aHi ocobu Ta iHTepecu / Related Persons and Interests

MoBs'Aa3aHMMM ocobamm € a6o MOKYTb BYTK YneHu cim'i,
napTHepwu, 6aun3bKi apysi, 6isHec-napTHepwn, poboToaasLi,
KNiEHTK, KONMLWHI poboToAaBLi, AOHOPU, NONITUYHI abo
rPOMAACHKI CTPYKTYPU, KOMNaHii, Meajia, Aep*KaBHi OpraHu um
opraHisau,ii, 3 AKMMK ocoba mae iCTOTHWI 3B'A30K. IHTepec
Mo3Ke byTn piHaHcoBUM abo HediHaHCOBUM: penyTaLitHUM,
NONITUYHUM, Kap'EPHUM, aKageMiyHMM, 0cobUCTMM abo
nos'a3aHnMm i3 gocTynom go iHdopmaLiii, pecypcis um
nybniyHoro snauey.

CyTTEBMMM MOXKYTb BYTU He inLe NOTOYHI 3B'A3KM, a i
HeAaBHi 3B'A3KM 33 OCTaHHI 24 micAuj, AKWO BOHM 34aTHI
BMNIMHYTU Ha CNPUAHATTA He3aNeXHOCTI. a1 yneHis
MpasniHHA, F0N0BW, aHaNITUKIB i peaaKLiHO 3ai1y4eHnx ocib
OYiKYETHCA BULLMIA CTAaHAAPT NPO30POCTi.

Related persons are or may include family members,
partners, close friends, business partners, employers, clients,
former employers, donors, political or civil society structures,
companies, media, public authorities or organisations with
which a person has a material connection. An interest may be
financial or non-financial: reputational, political, career-
related, academic, personal or linked to access to
information, resources or public influence.

Not only current links but also recent links during the last 24
months may be material if they can affect perceived
independence. Board members, the Head, analysts and
editorially engaged persons are expected to meet a higher
transparency standard.

O6oB'askoBe aeknapysaHHA / Mandatory Disclosure

0O60B'A3KOBO AEKNAPYIOTLCA: ONavyBaHa abo HeonayyBaHa
poboTa Ansa noniTMYHOI NapTii, KaHANAATa, NOCaA0BOI 0cobY,
LEeprKaBHOro opraHy, Megia, KomnaHii abo opraHisaLii, siKka
MOXe ByTH NpeAMETOM MOHITOPUHTY; YEHCTBO B OpraHax
yNpaBAiHHA iHWMX OpraHisaLii; icToTHi gorosopu abo
roHopapu; 6an3bKi 0cobUCTi UM cimeiHi 3B'A3KKM 3 ocobamu,
LOA0 AKUX OpraHisaLia rotye martepian abo npuinmae
pilweHHA; GiHAHCOBMI iHTEepeC y NocTavyaNbHUKY abo
napTHepi.

TaKoX JeKNapyoTbCa NOAAPYHKM, NiATPUMKA NOI34KM,
npeacTaBHULbKI BUTPATH abo Npuiiom, eKCnepTHi roHopapw,
3aNpPOLIEHHA HA 3aX0AM NOMITUYHUX Cy6'eKTiB, Npono3unuii
Npo NpaLeBnawWwTyBaHHSA, CMiJIbHI NPOEKTM abo iHWi nepesary,
AKLLLO BOHU MOKYTb CTBOPUTU BPAXKEHHA BNJIMBY Ha PillEeHHA
opraHisadii.

Mandatory disclosure covers: paid or unpaid work for a
political party, candidate, public official, public authority,
media, company or organisation that may be subject to
monitoring; membership in governing bodies of other
organisations; material contracts or fees; close personal or
family links with persons about whom the organisation
prepares material or makes decisions; and financial interest in
a supplier or partner.

Gifts, travel support, hospitality, expert fees, invitations to
events of political actors, job offers, joint projects or other
benefits must also be disclosed if they may create an
impression of influence over organisational decisions.
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Tunosi npuknagu / Typical Examples

MpUKNagamm €: y4acTb y pilleHHi Wwoa0 BAacHoi onaati abo
onnatm 6an3bKoi 0cobu; OLiHIOBAHHA NPONO3uL;i
noB'A3aHOro NnocTavasbHMKa; NiAroToBKa matepiany npo
noAiTUKa, NapTito, opraH BAagM, KomnaHito abo opraHisauito,
3 AKMMM 0coba Ma€ 3B'A30K; NPUAHATTA NPeaCcTaBHULbKI
BMTPaTV abo Npuitom Big cy6'eKTa, LLLOAO AKOTO rOTYETLCA
maTepian; y4acTb y A060pi KaHAMAATA, 3 AKUM iCHYIOTb
6113bKi BiHOCUHW; BUKOPUCTaHHA HenybaivHOI iHpopmaLii B
0CcobUCTMX iHTepecax.

PU3MKOBMMM TaKOXK €: NPOCYBaHHA NapTHepa 6e3 nposoporo
06r'pyHTYBaHHA; y4acTb y rpaHToBOoMy abo cybrpaHToBOMY
pilleHHi Woao noB'A3aHoi opraHisauii; NigrotoBKa pakTyeky
wono nybaivHoi 0cobu, 3 KOO aBTOP MaB pobounit abo
NONITUYHWI 3B'A30K; CTBOPEHHSA BPAXKEHHSA, LLLO NOo3uLia
opraHisauii 3an1eXuTb Bif, NONITUYHOI, AOHOPCLKOI Yn
diHaHCcOBOI BUroam.

Examples include: participating in a decision on one's own
payment or payment to a close person; evaluating an offer
from a related supplier; preparing material about a politician,
party, public authority, company or organisation with which
the person has a link; accepting hospitality from a subject
covered by the organisation; participating in recruitment of a
candidate with whom there is a close relationship; or using
non-public information for personal benefit.

Risk situations also include promoting a partner without
transparent justification; participating in a grant or subgrant
decision concerning a related organisation; preparing a fact-
check about a public figure with whom the author had a
working or political link; or creating an impression that the
organisation's position depends on political, donor or
financial advantage.

PepakKuiiiHi Ta aHaniTMuHi piweHHa / Editorial and Analytical Decisions

Ocoba He NOBMHHA CaMOCTIHO rOTyBaTH, peaarysaTu,
3aTBEepAKyBaTH abo Nyb6AiYHO NPEACTABAATM MaTepian, AKLWO
npeaMeT maTepiany NPAMO CTOCYETbCA if 0cObUCTOrO,
noniTMyHoro, piHaHcoBoro abo npodecinHoro iHTepecy. Lle
He 3aBX AW 3ab60pOoHAE yyacTb y poboTi, ane BMmarae
OEKNAapyBaHHA i, 3a/1€3KHO Bif, PU3UKY, HE3a/NEKHOTO
nepernagy abo camoycyHeHHs.

AKLWLO KOHPAIKT CTOCYETbCA GAKTUYHUX JAaHMX, MeTOL0N0 T
abo BMCHOBKY LWoA0 Ny6aivyHOT 0cobw, NapTii, opraHy Bnaau,
L0HOpa abo napTHepa, pilleHHA NPOo y4acTb 0cobm Npuiimae
Fonosa. AKWO KOHONIKT cTOCYETbCA 0N0BM, pilleHHA
npuiimae MpaBniHHA. BUCOKOPWM3MKOBI MaTepiann matoTb
NpPOXoamMTN AOAATKOBUI Nepernag.

A person must not independently prepare, edit, approve or
publicly present material where the subject directly concerns
their personal, political, financial or professional interest. This
does not always prohibit involvement, but requires disclosure
and, depending on risk, independent review or recusal.

If the conflict concerns factual data, methodology or a
conclusion about a public figure, party, public authority,
donor or partner, the Head decides on the person's
involvement. If the conflict concerns the Head, the Board
decides. Elevated-risk materials should undergo second
review.

3aKkynisni, onnatm Ta 4o6ip / Procurement, Payments and Recruitment

Ocoba 3 KOHPNIKTOM iHTepeciB He bepe y4acTi B OLiHL
NpPono3uLii, NOroAKeHHi NocTavanbHUKa, NPUAMAHHI
pesynbTaTy abo pileHHi NPo onnaTy, AKLLO KOHPAIKT He
BperysboBaHuit nMcbMoBo. OnnaTa nos'a3aHii ocobi abo
noB'A3aHOMY NOCTa4aIbHUKY AOMNYCKAETLCA NNLLE AKLLO €
peanbHa noTtpeba, puHKoBa abo obrpyHTOBaHA LiHa,
[OKYMeHTOBaHe 0brpyHTyBaHHSA i noroayeHHs 6e3 yyacTi
3alikaBneHoi ocobu.

Y nobopi NpauiBHMKIB, KOHCY/IbTaHTIB abo eKkcnepTiB ocoba 3
6/1M3bKMMM BiHOCMHAMM 3 KaHAUAATOM MAE NOBIAOMUTU
Npo Le A0 NoYaTKy OLiHIOBAHHSA i CAMOYCYHYTUCA Bif,
pilleHHs, AKWO il y4acTb MOXKe BMIMHYTU Ha pe3ybTaT abo
CNPUIAHATTA CNPaBea/IMBOCTI.

A person with a conflict of interest does not participate in
evaluating offers, approving a supplier, accepting outputs or
deciding on payment unless the conflict is managed in
writing. Payment to a related person or related supplier is
allowed only where there is a genuine need, market-based or
justified price, documented justification and approval without
participation of the interested person.

In recruitment of employees, consultants or experts, a person
with a close relationship with a candidate must disclose this
before evaluation and recuse themselves from the decision if
their involvement may affect the outcome or perceived
fairness.
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FpaHTK, AoHOpU Ta napTHepcTBa / Grants, Donors and Partnerships

Y rpaHTOBMX NPOEKTAX KOHOAIKT iHTepeciB OLiHIOETbCA 3
ypaxyBaHHAM NpaBua AOHOPA. AKLWO AOHOP BUMArae
disclosure, nonepegHe noroaskeHHa abo special approval,
OpraHisau,ia BUKOHYE Lii BUMOTU 40 NPUNHATTA pilleHHA abo
3/iAICHEHHA BUTPATH.

MapTHepcTBO, CNinbHa 3aaBKa, cybrpaHT, paid expert role abo
y4acTb Y KOHCOPLiyMi 3 NOB'A3aHO0 OpraHisaujielo matoTb
6yTV 3ageKknaposaHi. OpraHisauia He NPUXOBYE Big AOHOPA
06CTaBMHU, AKI MOXKYTb BNJIMHYTU Ha AOMYCTUMICTb BUTPAT,
He3aNexXHicTb, 3aKyniBAto, cybrpaHTUHr abo penyTauiiHy
OLLiIHKY MPOEKTY.

In grant projects, conflicts of interest are assessed with
regard to donor rules. If the donor requires disclosure, prior
approval or special approval, the organisation complies
before making the decision or incurring the cost.

Partnership, joint application, subgrant, paid expert role or
participation in a consortium with a related organisation must
be disclosed. The organisation does not conceal from a donor
circumstances that may affect eligibility, independence,
procurement, subgranting or reputational assessment of the
project.

0608'a30K aeknapysaHHa / Duty to Disclose

KokHa ocoba NoBMHHA 3aBYaCHO NOBIAOMWUTU NPO peasnbHUM,
noTeHUiiHMn abo BUAMMUIA KOHOAIKT iHTepeciB 40 ydyacTiy
Bi4NOBiAHOMY pilLeHHi, ouiHOBaHHI, NybAikauii, 3akynieni
abo npoueci. AKWO cymHiB icHye, KOHDAIKT Kpale
3ageknapysatu. CtaHaapT uiei Monituku: disclose early,
decide transparently, document briefly.

MoBifomneHHA NoAAEeTbCA F0N10BiI. AKWO KOHPAIKT CTOCYETLCA
[onoBwn, NoBigoMneHHs NnogaeTbea MNpasniHHIO. YCHe
NoBifOM/IEHHA AONYCKAETLCA B HEBIAKNAAHUX BUNAAKaX, ane
mae 6yTu 3adikcoBaHe NMCbMOBO abo B KypHai pilleHb.
HenogigomneHHA Npo KOHPAIKT € OKPEMUM NOPYLLIEHHAM,
HaBiTb AKLLO PilUEHHA HEe CNPUYMHUIIO WWKOAM.

Each person must disclose any actual, potential or perceived
conflict of interest before participating in the relevant
decision, evaluation, publication, procurement or process.
Where doubt exists, the conflict should be disclosed. The
standard of this Policy is: disclose early, decide transparently,
document briefly.

The disclosure is submitted to the Head. If the conflict
concerns the Head, it is submitted to the Board. Oral
disclosure is allowed in urgent cases but must be recorded in
writing or in the decision log. Failure to disclose a conflict is a
separate breach even if the decision caused no harm.

OuiHKa pusuKy / Risk Assessment

Micna nosigomneHHs Monosa abo MpaBniHHA OLHIOE:
XapaKTep iHTepecy; 6113bKicTb 3B'A3KY; posb ocobu y
npoueci; piBeHb BNAMBY Ha pilleHHA; Nyb6aiuHy YyTAMBICTb
Temu; dpiHaHcoBy cymy; donor requirements; MOXAMBICTb
He3aneXHoi NepeBipKu; penyTaLinHUA PU3KK; PU3NK ANA
nxkepen abo nepcoHanbHUX AaHUX; NOTPebY B 30BHILLHbOMY
disclosure.

Pu3nk mosxke 6yTM HU3bKMM, cepesHiMm abo BUCOKUM.
HUW3bKKiA pU3nK 3a3BuYait noTpebye nuwe dikcauii. CepeaHin
pu3KK notpebye obmerkeHHA yyacTi abo HesanexHoro
nepernagy. BUCOKMi pusmnK 3a3smyait notpebye
CaMOYCyHeHHs, norogxeHHa MpasniHHA abo BigmoBsM Big, 4ji,
AKLLO PU3NK HE MOXKHA 3MEHLUNTH.

After disclosure, the Head or Board assesses: nature of the
interest; closeness of the link; person's role in the process;
level of influence over the decision; public sensitivity of the
topic; financial amount; donor requirements; possibility of
independent review; reputational risk; risk to sources or
personal data; and need for external disclosure.

Risk may be low, medium or high. Low risk usually requires
only recording. Medium risk requires limitation of
involvement or independent review. High risk usually requires
recusal, Board approval or refusal to proceed where the risk
cannot be reduced.

3axogu BperynioBaHHa / Management Measures

3anexHo Bif pU3MKY 3acTocoBytoTbea: dikcauia 6e3
[003aTKOBUX Ajl; CAaMOYCYHEHHs Big, ro10CcyBaHHA,
OLHIOBaHHA abo NigroToBKM maTepiany; nepesaya 3aBgaHHA
iHWi 0cobi; AoAATKOBMI Nepernag; HesanexHun
pefakLiiHuiA, npaBoBuin abo ¢iHaHCoBMI nepernag,;

Depending on the risk, measures may include: recording
without further action; recusal from voting, evaluation or
preparation of material; reassignment of the task; second
review; independent editorial, legal or financial review;
obtaining additional offers; Board approval; disclosure to a

rO "CHK "CIA" | Nonitvka 3anobiraHHa koHdAIKTY iHTepecis / Conflict of Interest Policy | 4




MO CHK CnoBo i gino

OTPUMaAHHA A0AATKOBUX NPONO3UL,iN; NOrOAMKEHHSA
MpasniHHA; disclosure goHopy abo napTHepy; BigMoBa Big,
nogapyHKa, poAi, noctayasbHUKa abo cnisnpad,.

AKLLO KOHPAIKT He MoKe ByTH yCyHYTMIA ab0 NPUNHATHO
3MeHLWeHuI, ocoba He Bepe y4yacTi y BiagNoBigHOMY NpoLECi,
a opraHisauia 06upae anbTepHATUBHUIN CNOCIO BUKOHAHHA
3aBAaHHA. Y BUHATKOBMX BUNAZKaxX OpraHisalia moxe
BigMoBMTUCA Big Nybnikau,ii, 3aKynisni, napTHepcTBa abo
onnaTu, AKWO penyTauiiHuiA pU3UK HENPUAHATHUIA.

donor or partner; refusal of a gift, role, supplier or
cooperation.

If a conflict cannot be removed or acceptably mitigated, the
person does not participate in the relevant process and the
organisation chooses an alternative way to perform the task.
In exceptional cases, the organisation may refuse a
publication, procurement, partnership or payment where
reputational risk is unacceptable.

Peectp i 36epiraHHa / Register and Retention

OpraHi3auia Bese peecTp 3a4eKNapoBaHNX KOHONIKTIB
iHTepecis i cnocobis ix BperyntoBaHHA. [1s HeBeNMKOT
OpraHisaL,ii peecTp Mo¥Ke BeCTUCA AK 3aXULLEHUN
eNeKTPOHHUI daiin, }KypHan pilweHb abo A0AATOK A0
NPOTOKONIB. Y peecTpi 3a3Ha4aloTbecA AaTta, ocoba, onuc
KOHONIKTY, piBEHb PU3MKY, PilLeHHA, BiANOBiAaNbHA 0coba,
CTPOK Nepernsaay, AKWO NOoTPibHWI, i NOCMNAHHA Ha
noB'A3aHunii JOKYMEHT abo 3akynis/to.

[octyn no peectpy obmerkyetbcs Fonosoto, MNpaBaiHHAM,
byxrantepom abo iHWKUMKN ocobamu, SKMM ue NoTpibHO ana
ayauTy, AOTPMMAHHA BUMOT JOHOPIB abo HanexHoro
ynpasniHHA. [laHi 3 peecTpy He po3roaoLwyTbca nybivHo,
Kpim BMnagkis, ko disclosure noTpibHMIA 3aKOHOM,
LOHOPOM abo ANs 3aXMCTy He3aNeXKHOCTi opraHisauii.

The organisation maintains a register of declared conflicts of
interest and management measures. For a small organisation,
the register may be kept as a protected electronic file,
decision log or annex to minutes. The register records the
date, person, conflict description, risk level, decision,
responsible person, review date where needed and reference
to the related document or procurement.

Access to the register is limited to the Head, Board,
accountant or other persons who need it for audit, donor
compliance or proper governance. Register data are not
disclosed publicly unless disclosure is required by law, donor
rules or to protect the organisation's independence.

LLlopiuHa geknapauia / Annual Declaration

YneHu MpasniHHA, [010Ba, NPaLiBHMKKU Ta KAKOYOBI
KOHCY/IbTaHTN NOAAI0Th LWOPIYHE NiATBEPAKEHHA NPO
03HalomeHHA 3 MoNITUKOLO | AeKNapyloTb BiAOMI iM iCTOTHI
iHTepecn. [leknapauia OHOBIOETLCA pPaHille, AKLWO BUHUKAE
HOBWMIM KOHONIKT @60 3MiHIOOTHCA 06CTaBUHM.

LLlopiuHa aeknapauia He 3BiNbHAE Bif 060B'A3KY OKpemo
NoBiAOMAATU NPO KOHOAIKT Nepes KOHKPETHUM PilLIEHHAM,
nybnikauieto, 3akynisneto, onnatoto abo gobopom.

Board members, the Head, employees and key consultants
submit an annual acknowledgement of this Policy and declare
material interests known to them. The declaration is updated
earlier if a new conflict arises or circumstances change.

The annual declaration does not remove the duty to
separately disclose a conflict before a specific decision,
publication, procurement, payment or recruitment process.

MNopyweHHa / Breaches

MopyLweHHAM € HENOBIAOMAEHHA NPO KOHPIKT, HaAAHHA
HenpasamMBoi abo HeNoBHOI iHpopMaLii, y4acTb y pilleHHi
nonpu HeBperyboBaHWM KOHGAIKT, TUCK Ha iHLWIKX OCib,
NPUXOBYBAHHA NOB'A3aHOro NocTayvasibHUKa, BUKOPUCTAHHA
HenybivHOI iHpopMmaL,ii B ocobucTmx iHTepecax abo
CTBOPEHHA HenpaBAMBOro BPaXKEHHA He3aNeXHOCTI.

Hacniaku moxkyTb BKAOYATU Nepernag, piweHHs abo
maTepiany, nybniyHe yTOUHEHHS, YCYHEHHS Bif npouecy,
NUCcbMOBE NnornepeayKeHHs, PO3ipBaHHA JOTOBOPY,
OUCUMNNIHAPHI 3aX04n, NPUNUHEHHA cniBnpaLi,
NoBifOM/IEHHS JOHOPa, ayauT abo iHWi nponopuiliHi aji.
MopyLIEeHHs OLiHIOETBCA 3 ypaxyBaHHAM HaMipy, WKOAM,

Breaches include failure to disclose a conflict, providing false
or incomplete information, participating in a decision despite
an unmanaged conflict, pressuring others, concealing a
related supplier, using non-public information for personal
benefit or creating a false impression of independence.

Consequences may include review of a decision or material,
public clarification, removal from the process, written
warning, contract termination, disciplinary measures,
termination of cooperation, donor notification, audit or other
reasonable for the organisation's size and role actions. A
breach is assessed considering intent, harm, recurrence, the
person's role and readiness to cooperate.
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MO CHK CnoBo i gino

NOBTOPIOBAHOCTI, Po/i 0COBM | rOTOBHOCTI CniBMpaLoBaTH.

dopma aeknapaduii / Declaration Form

dopma aeknapau,ii KOHONIKTY iHTepeciB MOXKe MICTUTU Taki
nona: im'a; posib B opraHisal,ii abo NPOEKTi; ONUC peanbHoro,
noTeHujiiHOro abo BMAMMOTro KoHMIKTY; Nnos's3aHi ocobu
abo opraHizauii; npouec abo pileHH:A, AKOro CTOCYETbCA
KOHNIKT; 3anponoHoBaHuUI cnocib BperyntoBaHHsA; AaTa;
nianuc; piweHHa Fonoeu abo MpaBniHHA; 0BMEXKEHHS y4yacTi;
haTa nepernagy.

dopma WopiYHOro NigTBEPAKEHHA MOXKE MICTUTKM 3anaBy: "A
O3HaomneHuin/o3HanomneHa 3 MNonitnkoto 3anobiraHHA
KOoHiKTy iHTepeciB MO "CHK "CI4", 30608'A3ytoch ii
[OTPMMYBATMCA | NOBIOMAATU NPO peasibHi, NOTeHUilMHI abo
BMAMMI KOHPNIKTU iHTepeciB Ao yyacTi y BignosigHomy
pilweHHi".

The conflict-of-interest declaration form may include: name;
role in the organisation or project; description of the actual,
potential or perceived conflict; related persons or
organisations; process or decision concerned; proposed
management measure; date; signature; decision of the Head
or Board; participation restrictions; review date.

The annual acknowledgement form may include the
statement: "I have read the Conflict of Interest Policy of NGO
SNK "Slovo i Dilo", undertake to comply with it and to disclose
actual, potential or perceived conflicts of interest before
participating in the relevant decision".

3aTBeppayKeHHA / Approval

UA: Llelt AOKYMEHT Habupae YNHHOCTI 3 gaTK Moro 3aTeepaskeHHnA Fososoto MO "CHK "CIA" Ta gie Ao 3amiHM HOBOO

penakuieto.

EN: This document enters into force on the date of approval by the Head of NGO SNK "Slovo i Dilo" and remains valid

until replaced by a new version.

3atBepaus(na) / Approved by C. BiaskiH

S. Vidiakin

MNocapa / Position

fonosa opraHisau,W Head of Organisation

Mianuc / Signature

%

Dara / Date 26
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