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MNnaH reHAepHOI piBHOCTI

Gender Equality Plan

ro"CHK "C1a" / NGO SNK "Slovo i Dilo"

Kopg, aokymeHTa / Document

SID-GEP-01
code

Bepcia / Version 2.0

Nepiop aii / Period

2026-2028, 3 wopiyHnum nepernsgom / 2026-2028, with annual review

3atBepaykeHHn / Approval

Hakas No. 3 sig 01 TpaBHs 2026 / Order of the Head: No. 3 dated 01 June 2026

BianosiganbHuii / Responsible
officer

Fonosa: BiaakiH Ceprit OnekcaHaposuy / Head: Serhii Vidiakin

Onsa yoro uen gokymeHt / Purpose

MnaH reHaepHoOi piBHOCTI BU3Havae, ak MO "CHK "Cl4"
NiATPUMYE PiBHI MOXK/IMBOCTI, HEAUCKPUMIHaLtO, be3neyHe
poboue cepefioBuLLE Ta BPaxyBaHHA reHAEPHOr0 BUMIpY Y
BPALYBAHHI, MPOEKTAX, aHANITULi, AOCAIAXKEHHAX,
daKTYEKiHTY Ta KOMYHiKaLLifX.

MnaH He cTBOpPIOE 3aiBOi BlopoKpaTii. BiH diKcye NpakTUYHI
npasuaa ANA HeBeMKOI rPOMAACbKOT OpraHisauii: xTo
Bi4NOBiAAE, AKi AaHi NnepernafatoTbea, AK NPOBOANTLCA
HaBYaHHA, AK PO3rNALAOTLCA NOBIJOMIEHHSA i AK OpraHisauia
NiATBEPAKYE BUKOHAHHA 3aX0f,iB.

The Gender Equality Plan sets out how NGO SNK "Slovo i Dilo"
supports equal opportunities, non-discrimination, a safe
working environment and gender-sensitive practice in
governance, projects, analysis, research, fact-checking and
communications.

The Plan is not meant to create unnecessary bureaucracy. It
records practical rules for a small civil society organisation:
who is responsible, what data is reviewed, how training is
organised, how reports are handled and how implementation
is recorded.

Cdepa gii / Scope

MnaH NOWKPIOETLCA Ha YNeHiB opraHidauii, MpasniHHA,
[onoBy, NpauiBHMKIB, KOHCY/IbTAHTIB, EKCNEPTIB, BOJIOHTEPIB,
CTaXKepis, NiaPALHMKIB Ta iHWWKX OCib, 3aN1y4eHux g0
OianbHOCTI abo NPOEKTIB OpraHisau;i.

BiH 3aCcTOCOBYETLCA A0 BHYTPiWHbLOI pob0oTH, f06OPY Ta
3a/1ly4YeHHs ftogel, onnati npadi abo roHopapis, HaBYaHHA,
yyacTi y 3axo4ax, KOMyHiKaLii, A4oCNiaxeHb, peaaKLiinHoi Ta
aHaNITMYHOI PobOTK, a TAKOXK PO3rNA4Y NOBIAOMNEHb NPO
ANCKPUMIHaLito, AOMaraHHA abo nomcTy.

The Plan covers members, the Board, the Head, employees,
consultants, experts, volunteers, interns, contractors and
other persons involved in the organisation's work or projects.

It applies to internal work, selection and engagement of
people, salaries or fees, training, event participation,
communications, research, editorial and analytical work, and
the handling of reports about discrimination, harassment or
retaliation.

OcHoBsHi npuHuunu / Principles

OpraHi3auia KepyeTbCcsa PiBHUM CTaBIEHHAM, NOBarot A0
TiZAHOCTI NtOANHM, HeAUCKPUMIHaLieto, be3nekoto,

The organisation follows equal treatment, respect for human
dignity, non-discrimination, safety, confidentiality,
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KOH®IAEHUMHICTIO, NPO30PICTO pilleHb i TPAKTUYHICTIO
3axoai..

PiBHicTb He 03Ha4yae popmasibHy OLHAKOBICTb Y KOMKHil
cuTyauii. AKLWo ocoba mae iHBanigHicTb, cimeiHi abo
[ornaaoBi 0608'A3KKM, 6€3MEeKOBi PU3MKM UM iHLWI 06CTaBUHM,
OpraHisaLin WyKae pO3yMHe pilleHHA B MeXax 3aKOHY,

6104 KeTY Ta peanbHUX MOXK/IUBOCTEN.

transparent decision-making and practical implementation.

Equality does not mean a formal identical approach in every
situation. If a person has a disability, family or care
responsibilities, safety risks or other relevant circumstances,
the organisation looks for a reasonable solution within the
law, budget and its real capacity.

3aTBepaXKeHHsA, nybaiuHicTb | pecypcu / Approval, Public Access and Resources

MnaH 3aTBepAKYETLCA [0N10BOI a0 iHWMM YNOBHOBAXKEHUM
OpraHom ynpasniHHA opraHisauii. MNicna 3aTBepaKeHHA BiH
[0BOAMTLCA A0 KOMAHAM Ta ONPUIIOAHIOETHCA HA CanTi
opraHisau,ii abo iHWil Ny6AiuHiN cTopiHL,.

3a BUKOHaHHA MnaHy Bignosigae Nonoea. 3a pilleHHAM
Fonosu moke 6yTM BU3HaYeHa BignosiganbHa ocoba 3
NUTaHb PIBHOCTI, AKa BeAe KOPOTKi 3anNnCK Wo40 BUKOHAHHA
3ax0fiB, HaBYaHHA, Nepernagy AaHux i 3BepHeHb. Ana
HeBe/IMKOi OpraHisauii e moxe 6yTh 4YacTUHOM iHLWOI
aaMiHicTpaTMBHOT ab0 NPOEKTHOT poi.

The Plan is approved by the Head or another authorised
governing body of the organisation. After approval, it is
shared with the team and published on the organisation's
website or another public page.

The Head is responsible for implementation. The Head may
designate a responsible person for equality matters to keep
short records on implementation, training, data review and
reports. In a small organisation, this responsibility may be
combined with another administrative or project role.

DaHi Ta wopiuHnii nepernag / Data and Annual Review

Pa3 Ha pik opraHisauia nepernagae AOCTYNHi arperosaHi AaHi,
AKi MOXXHa 3aKOHHO Ta AOpeYHO 36MpaT: CKNas KOMaHaM,
y4acTb y KepiBHUX abo Ny6AiUHMUX PONISX, 3a/lyYEHHA [0
NPOEKTIB, HABYaHHA, onaaTy Npai abo roHopapu, y4acTb y
noAisx Ta 4oCTyn A0 NPOodEeCinHUX MOXKANBOCTEN.

[aHi He BUKOPWCTOBYOTLCA ANA TUCKY Ha NtOAMHY abo
PO3KPUTTA NpMBaTHOI iHGOpMaU,i. AKLLO KiNbKicTb Ocib mana i
€ PU3KUK ineHTUIKaLl, pe3ybTaTh ONUCYHOTLCA Y3araJbHEHO
abo He ny6AiKylOTbCA.

Once a year, the organisation reviews available aggregated
data that may lawfully and reasonably be collected: team
composition, leadership or public roles, project participation,
training, salaries or fees, participation in events and access to
professional opportunities.

Data must not be used to pressure a person or disclose
private information. If the number of people is small and
identification is possible, findings are described in general
terms or are not published.

Do6ip, po3BuToK i ymosu pobotu / Selection, Development and Working

Conditions

BakaHcii, TexHiYHi 3aBgaHHA Ta 3aNpoLeHHA A0 chniBnpawi
dopMyNIoOTLCA HENTPasbHO Ta 6e3 HeobrpyHTOBAHMX
6ap'epis. BUMoru matoTb BignoBigaTM peanbHUM 3aBAaHHAM,
a pileHHA Npo fo6ip MaloTb CNMPATUCA HA KOMNETEHTHICTb,
[06pPOYECHICTb, JOCBIA, | 33aTHICTb BUKOHATH poboTy.

OpraHi3auis nigTpMmye JoCTyn A0 HaBYaHHA, NpodeciiHoro
PO3BUTKY, NyBNIYHWUX ponel i NPOEKTHUX MOXKAMBOCTeN. Mig
Yyac opraHisauii po6oT1 BpaxoBytoTbcsa He3nekosi 06CcTaBUHMY,
[OrNAf0BI 0608B'A3KM, FHYYKMIA rpadik i MOXKAUBICTb
LUCTaHUiMHOI pob0TH, AKLWO Le He WKOANUTb 3aBAaHHIO.

Vacancies, terms of reference and invitations to cooperate
are drafted in neutral language and without unjustified
barriers. Requirements must match the actual work, and
selection decisions must rely on competence, integrity,
experience and ability to perform the task.

The organisation supports access to training, professional
development, public roles and project opportunities. When
organising work, it considers safety circumstances, care
responsibilities, flexible schedules and remote work where
this does not harm the task.

Be3neuHe cepeposuLe i nosigomneHHa / Safe Environment and Reporting

[OucKpuMiHaLifa, cekcyanbHi AOMaraHHsA, reHaepHo

Discrimination, sexual harassment, gender-based violence,
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3yMOB/IEHE HAaCUNbCTBO, MPUHMUMKEHHS, NOrPO3M1, MOBa
BOPOXKHEYi, OHNANH-LbKYBaHHA Ta NOMCTa 3a NOBIAOM/IEHHA
3a60pOHEHi.

MoBigomneHHs MoXKHa nogat Fonosi abo iHWIN BU3HayeHil
BigNoBigaNbHil 0cobi. AKLLO NOBIAOM/IEHHA CTOCYETLCA
lonoBswu, BOHO nogaetbes MpasniHH. OpraHisauia ¢ikcye
3BEepPHEHHS, OLIHIOE PU3NKK, BU3HAYAE BiANOBISANbHUX 32
po3rnag, Haflae CTOPOHAM MOXK/MBICTb BYTH NOYyTUMM Ta
OOKYMEHTYE pilleHHA 6e3 pO3KPUTTA NepPCOHANbHUX AaHUX
nosa meskamu HeobxigHoro.

necessary.

humiliation, threats, hate speech, online bullying and
retaliation for reporting are prohibited.

A report may be submitted to the Head or another
designated responsible person. If the report concerns the
Head, it is submitted to the Board. The organisation records
the report, assesses risks, appoints responsible reviewers,
gives the parties an opportunity to be heard and records the
decision without disclosing personal data beyond what is

FeHgepHUit BUMIp y 3micTi po6otn / Gender Dimension in Content

Y pocnigyeHHAxX, GakTyeKiHry, onuTyBaHHAX, iHborpadiu,,
nyb6nikauiax i poboTi 3 4aHMMM OpraHizalia nepesipse, un
Ma€ Tema reHaepHU BUMIp. Lie pobuTbea Toai, Konu Takui
BMMIp cnpaBai BNAMBAE HA ayANTOPIt0, HAC/IAKN NONITUKM,
6e3neky ntogen, foctyn Ao nocayr abo NOBHOTY BUCHOBKIB.

FeHaepHUI aHani3 He JOJAETHCA GOPMAIbHO 4,0 KOXKHOMO
maTepiany. AKWO Tema He MaE BigNOBIAHOro BUMIpY,
[,0CTaTHbO 3BMYANHOI peaakLuinHoi abo aHaNiTUYHOI
nepesipKu.

In research, fact-checking, surveys, infographics, publications
and data work, the organisation checks whether the topic has
a gender dimension. This is done when such a dimension
genuinely affects the audience, policy impact, people's safety,
access to services or completeness of conclusions.

Gender analysis is not added mechanically to every output. If
the topic does not have a relevant dimension, the normal
editorial or analytical review is sufficient.

MnaH gi Ha 2026-2028 poku / Action Plan for 2026-2028

Hanpsam / Area LLlo po6bumo / Action

XTo Bignosigae /
Responsible

Konu / Timing

Ak nigTBepayemo /
Record

My6niynicTb /
Public access

OnpwuntogHuTy MNnaH nicna 3aTBepaKeHHA Ta
OHOB/IIOBATU CTOPIHKY Nicna nepernagy.
Publish the Plan after approval and update the
page after review.

lonosa / Head

2026, pani wopokry /
2026, then annually

CropiHKa 3 MNnaHom Ha
caiti / Plan page on the
website

KoopauHauis /
Coordination

Bv3HaunTH BignosigansHy ocoby, sika seae
KOPOTKi 3anucu WOoA0 BUKOHAHHA MMaHy.
Assign a responsible person to keep short
records on implementation.

lonosa, BignosiganbHa
ocoba / Head, responsible
person

2026

Hakas abo cnyx6o08Ba
3anucka / Order or
internal note

[Oani / Data Pa3 Ha pik nepernsgatv AOCTYNHi arperoBaHi BignosiganbHa ocoba / LLlopoky / Annually KOpOoTKMi1 piuHKit ornag,
[OaHi Npo KOMaHAy, poi, HaBYaHHA, noaji Ta Responsible person / Short annual note
onnary.

Review available aggregated data once a year:

team, roles, training, events and remuneration.
HaBuaHH#A / MpOBOAUTH KOPOTKUIA IHCTPYKTAK 3 PIBHOCTI, lonosa abo 3anyyeHui LLloHalimeHLwe pa3 Ha Mporpama abo cnucok
Training HeaMCKpUMiHaLLi, 6eaneyHoi KomMyHiKaLji Ta ekcnept / Head or invited pik / At least once a yuyacHukis / Agenda or

NopAAKY NOBIAOMNEHb.

Hold a short briefing on equality, non-
discrimination, safe communication and
reporting.

expert

year

attendance record

[o6ip i onnata /
Selection and fees

MNepernafaty TEKCTU BaKaHCIM, TEXHIYHUX
3aBAaHb i Nigxoam A0 onnaty, Wwob yHUKaTK
HeobrpyHTOBaHWX H6ap'epis.

Review vacancy texts, terms of reference and
fee approaches to avoid unjustified barriers.

[onoBa, KepiBHUKKN
npoekTis / Head, project
leads

3a notpebu / As
needed

OHoBeHi WabnoHu abo
npumitka / Updated
templates or note

Besneka / Safety 36epirati 3p03yminuii KaHan NoBigOMAEHb NPO

OMCKPUMIHAL,0, loMaraHHA abo nomcry.

Keep a clear reporting channel for
discrimination, harassment or retaliation.

lonoB.a, MpaBniHHA AKLWLO
notpi6Ho / Head, Board if
needed

MocrTiiHo / Ongoing

3anuc npo posrnsag, 6e3
nepcoHabHUX AaHux /
Review record without
personal data
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KoHTeHT / Mg, Yac NnnaHyBaHHA AOCNILKEHD | KOMYHIKaLN AHaniTmyHa abo Y BignosigHnx Mo3HauKa B NnaHi abo
Content nepeBipATH, Y4 MaE TeMa reHAePHUI BUMIp. pefakuiiiHa komaHga / matepianax / In pesaKuinHii npumitui /

Analytical or editorial team | relevant materials Note in plan or editorial

When planning research and communications,

check whether the topic has a gender
dimension.

record

MoHiTopuHr i oHoBneHHA / Monitoring and Update

lonosa abo BignosiganbHa 0coba WOPOKY roTye KOPOTKUI
BHYTPILLHIN NiACYMOK WO0A0 BUKOHAHHA MaaHy. Y nigacymky
MOXXYTb 3a3Ha4aTUCA NPOBeAEeHi IHCTPYKTaXi, nepernaHyTi
OaHi, oHoB/eHi WabnoHK, BUNAAKM 3BEPHEHDb Ha
arperoBaHOMYy PiBHi Ta 3MiHW, AKi BApTO BHECTW.

MnaH nepernagaeTbes WoHaliMeHLWwe pas Ha pik abo paHilwe,
AKLLO 3MIHIOETbCA CTPYKTYpa OpraHisalLii, 3aKkoHOA4aBCTBO,
XapaKTep NpoeKTiB, 6e3nekoBa cuTyauia abo pesynbTati
MOHITOPUHTY NOKa3yloTb NOTPeby OHOBNEHHA.

The Head or responsible person prepares a short internal
summary of Plan implementation each year. The summary
may mention briefings delivered, data reviewed, templates
updated, reports at aggregated level and changes that should
be made.

The Plan is reviewed at least once a year or earlier if the
organisation's structure, legislation, project profile, security
situation or monitoring results show that an update is
needed.

Dxepena / References

Mia yac nigrotosku MnaHy BpaxoBaHO MiHiMabHi NPOLLECHI
BMmoOrKn nporpam €C A0 NaaHiB reHAepHOI PiBHOCTI:
ny6NiYHICTb JOKYMEHTA, 3aTBEPAKEHHS KEPIBHULTBOM,
BiANOBigaNbHI pecypcu, nepernag AaHuX | HaBYAHHSA.

OpraHi3au,if TakoX BpaxoBye BAacHUi CTaTyT, BHYTPILLHI
NONITUKK, 3aKOHOAABCTBO YKPAiHW Ta NPaKTUYHi NoTpebu
HeBeNKOI rPOMaACbKOi opraHisauii.

In preparing the Plan, the organisation considered the
minimum process requirements used in EU programmes for
gender equality plans: public availability, management
approval, responsible resources, data review and training.

The organisation also takes into account its Statute, internal
policies, Ukrainian law and the practical needs of a small civil
society organisation.

3aTBeppaykeHHAa / Approval

Lle# MnaH Habupae YMHHOCTI 3 AaTH ioro 3aTBepaxKeHHa Fonosoto MO "CHK "CIA" Ta aie 4o 3amiHM HOBOIO pedakuieto.

This Plan enters into force on the date of approval by the Head of NGO SNK "Slovo i Dilo" and remains valid until replaced

by a new version.

3arsepgus(na) / Approved by C. Bigakin

S. Vidiakin

Nocaga / Position

Fonosa opraHisauii / H7d of Organisation

NMignuc / Signature ﬁ
—"
Dara / Date 01/05/
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